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Uber 6000 Pflegepersonen
aus 120 Landern




Calgary (Kanada)

Thema: ANP/Pflegeforschung

Titel: What do nurses really do? Invisible
work in the modern profession

Autorin: Jackson J.




ualitative Inhaltsanalyse

NN
Methode: Metaanalyse,

Resultate:
Pflege kann in vier Arbeitsbereiche unterteilt werden:

1. Korperliche Arbeit

2. Emotionale Arbeit

3. Kognitive Arbeit

4. Organisatorische Arbeit

Vor allem die kognitiven, organisatorischen und emotionalen
Aspekte sind fur AuBenstehende wenig sichtbar



\ Chapel Hill (USA)

Thema: Recruiting

Titel: Understanding Registered Nurse
Turnover in the US

Autor*innen: Jones et. al.

Mathooa:

aeltener

-Extramural mehs



Methode:
Statistische Datenanalyse der NSSRN 201

nurses 2008 Fragebogen)

.
E rge b n I SS e : Wechsel Dienstgeber 12.20% Sm: [SW mm .I if?:‘-: gz_ff

-Teilzeitkrafte wechseln

seltener Job
Jobwechsel Pflege USA

-Extramural mehr
Jobwechsel als im KH

{

Keine Veranderung 82.93%




c2. Did you continue to work in nursing after D3. Which of the following reasons would contribute
leaving this position? to your decision to leave your primary nursing
position? Mark all that apply.

Yes
No =» SKIP to Section E on page 13 SN Doyt
Seite 11 NSSRN (Sample survey of registered G5 Approximately when do you plan to retie N
nursing? Career advancement/promotion
nurses 2018 Fragebogen) ﬁre;:;r}z&red-b SKIP to Section E Canear change
Within a year Change in child’s school
5 e - In 1-2 years Disability/Tliness
) . In 3-5 years Family caregiving
= N 1on = m = rv = I r - More than 5 years from now Inability to practice to the full extent

of my license

nurses Undecided

C4. How long do you plan to work in the geographic Interpersonal differences with colleagues

area of the primary nursing position you held
on December 31, 20177 or supervisors

Inadequate staffing

Lack of advancement opportunities

Already left the geographic area .
Lack of collaboration/communication

Less than a year between health care professionals
Lack of good manag t or leadershi
1-2 years ot go ement or p
Length of commute
3-5 years

Patient ulati
More than 5 years s st

Physical demands of job

Not sure

Relocation to different geographic area
Skip to Section E

Retirement

Section D. Remained in the Scheduling/inconvenient hours/too many

hours/too few hours

Primary Nursing Position
Held on December 31, 2017

School/educational program

Sign-on bonus offered

D1.  Have you ever considered leaving the primary Spouse’s employment opportunities
nursing position you held on December 31,
20177 Stressful work environment
Yes

Other, Specify: 4
No =» SKIP to Question D7 on page 12

D2. Have you considered leaving this position
in the past year?

Yes

No




Schanghai (China) X

Thema: Telepflege

Titel: Construction and

Application of Virtual Health
Platform (HF - Home) For
Patients with Cronic Heart
Failure based on socal
support theory

Autor*innen: Dong et. al




*

Methode: Randomisiert kontrollierte Studie

Nachsorge App fur herzinsuffiziente
Patient*innen - 3 Monate

Ergebnisse:

- Bessere NYHA Klassifikation

- Starkere Selbstflrsorge

- Bessere Symptomwahrnehmung
- weniger Depressionen



Wien

Thema: Was kann davon kann

fiir Wien/Osterreich
(ibernommen werden?
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